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Comprehensive Holistic Health & House Calls 

Division of Holzer Enterprises     www.holzerent.com
Lynne Odell-Holzer, RN, NP 

Full spectrum of non-emergency medical health care

services delivered by Nurse Practitioners

for your primary care physical and mental health needs

Family Medical Leave Act (FMLA) Summary  (ref.  www.dol.gov/esa)

Affects:  Companies with 50+ employees within a 75 mile radius to an affected employee, all public agencies, and all schools K-12.

Eligibility:  Employees must have at least 12 months service, which can be part time.  52 weeks service is considered equal to 12 months, and any payable service or earned time in a week is included.  Must also have within the previous 12 months at least 1250 hours of service or earned time.  There are some special details for companies whose 50+ employees are distributed over a regional area, so you should check with your Human Relations department.  Also, time earned includes service for Reserve or Active Duty Military or National Guard.  All divisions and sub-organizations of a parent company are included in determining the number of employees.

Benefits:  An employee meeting the criteria above MUST be allowed UNPAID leave without loss of job directly related to that leave, for a period up to 12 weeks in any 12 month period for any of the following purposes:

· Birth of a child of the employee

· Adoption of a child by the employee

· Medical Care for an immediate family member (or legal dependent of the employee)

· Medical Care for employees’ own “serious” medical condition (left inexplicit by design)

Check with your HR department for details and process for obtaining the leave.
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